
The Operations Ministry Team moves that Presbytery approve the following terms of call for the 2022 Calendar 
Year (includes a 5% increase on effective salary over 2021 amount): 

Rev. Dr. Floretta Barbee-Watkins, Transitional General Presbyter 
 $         44,491 Salary 
            54,350 Housing Allowance 
              1,000 Medical reimbursement* 
              7,561 SECA (social security) allowance 
            24,710 Board of Pensions Medical dues             
10,872 Board of Pensions Pension dues 
                  988 Board of Pensions Life and Disability Insurance dues 
              6,660 Reimbursement for travel expenses (mileage at IRS rate) 
              3,000 Reimbursement for Professional Business Expenses 
              2,500 Reimbursement for  Continuing Education 

 
 $       156,132 Total Cost of Compensation 

2 weeks of study leave 
4 weeks of vacation 
Worker’s Comp insurance coverage 

Charon Barconey, Associate Executive Presbyter, Commissioned Ruling Elder 
 $         35,625 Salary 
            30,000 Housing Allowance 
              2,660 Medical reimbursement* 
              5,020 SECA (social security) allowance 
            16,406 Board of Pensions Medical dues 
              7,219 Board of Pensions Pension dues 
                  656 Board of Pensions Life and Disability Insurance dues 
              5,000 Reimbursement for travel expenses (mileage at IRS rate) 
              4,000 Reimbursement for Professional Business Expenses 
              3,000 Reimbursement for  Continuing Education 

 
 $       109,586 Total Cost of Compensation 

2 weeks of study leave 
4 weeks of vacation 
Worker’s Comp insurance coverage 

Rev. Marianne Grano, Stated Clerk (half time – 25 hours per week) 
 $                  -   Salary 

            36,841 Housing Allowance 
                  518 Medical reimbursement* 
              2,818 SECA (social security) allowance 
            11,000 Board of Pensions Medical dues               
4,053 Board of Pensions Pension dues 
                  368 Board of Pensions Life and Disability Insurance dues 
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              1,400 Reimbursement for travel expenses (mileage at IRS rate) 
              1,400 Reimbursement for Professional Business Expenses 
              1,000 Reimbursement for  Continuing Education 

 
 $         59,398 Total Cost of Compensation 

2 weeks of study leave 
4 weeks of vacation 
Worker’s Comp insurance coverage 

 
*Due to the need for accurate calculation of effective salary, only out-of-pocket medical expenses related to covered 
medical treatment are eligible for medical reimbursement. 


